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ABSTRAK  

 

Latar Belakang :Kinerja perawat merupakan hasil kerja seorang perawat secara 

kualitas dan kuantitas yang sangat berpengaruh terhadap tingkat kepuasan pasien. 

Faktor yang mempengaruhi kinerja perawat salah satunya adalah motivasi kerja. 

Berdasarkan studi pendahuluan dengan pengkajian 10 orang perawat secara acak 

di ruang rawat inap kelas III RSUD 45 Kuningan didapatkan hasil sebagian besar 

perawat menyatakan masih kurangnya motivasi kerja, rendahnya penghargaan 

bagi perawat, beban kerja yang terlalu berat, dan tingginya mobilitas di dalam 

ruangan tidak seimbang dengan perbandingan SDM perawat yang ada. Penelitian 

ini bertujuan untuk menganalisis hubungan antara motivasi kerja dengan kinerja 

perawat ASN dan Non ASN di ruang rawat inap kelas III RSUD 45 Kuningan 

Tahun 2022. 

Metode :Jenis penelitian yang digunakan dalam penelitian ini adalah deskriptif 

analitik dengan rancangan cross sectional. Populasi dalam penelitian ini yaitu 50 

orang perawat diantaranya 29 orang perawat ASN dan 21 orang perawat Non 

ASN. Pengambilan sampel dalam penelitian ini dilakukan dengan teknik total 

sampling. Analisis data yang digunakan dalam penelitian ini yaitu analisis chi-

square.  

Hasil :Hasil analisis univariat diperoleh variabel motivasi kerja antara kategori 

tinggi dan rendah sama besar sebanyak 25 responden (50,0%), pada variabel 

kinerja perawat sebagian besar memiliki kinerja baik sebesar 46 responden 

(92,0%). Hasil uji bivariathubungan motivasi kerja dengan kinerja perawat ASN 

dan Non ASN diperoleh nilai p-value 0,110. 

Simpulan :Simpulan dari penelitian ini adalah tidak ada hubungan motivasi kerja 

dengan kinerja perawat ASN dan Non ASN di ruang rawat inap kelas III RSUD 

45 Kuningan Tahun 2022. Saran bagi RSUD 45 Kuningan khususnya kepada 

perawat untuk dapat mempertahankan kinerjanya agar semakin lebih baik.  

Kata Kunci :Motivasi Kerja, Kinerja Perawat, RSUD 45 Kuningan.  

Kepustakaan :25 Buku (2013-2019), 16 Jurnal (2017-2018), 8 Regulasi (2011- 

2018).  
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ABSTRACT  

 
Background: Nurse performance is the result of a nurse's work in terms of 

quality and quantity which greatly influences the level of patient satisfaction. One 

of the factors that influence the performance of nurses is work motivation. Based 

on a preliminary study with a random assessment of 10 nurses in class IIIinpatient 

room at RSUD 45 Kuningan, it was found that most of the nurses stated that there 

was still a lack of work motivation, low appreciation for nurses, workloads that 

were too heavy, and high mobility in the room were not balanced with nurses. 

comparison of existing nurse human resources. This study aims to analyze the 

relationship between work motivation and the performance of ASN and Non ASN 

nurses in class III inpatient rooms at 45 Kuningan Hospital in 2022. 

Methods: The type of research used in this research is descriptive analytic with a 

cross sectional design. The population in this study were 50 nurses including 29 

ASN nurses and 21 non ASN nurses. Sampling in this study was carried out by 

total sampling technique. The data analysis used in this research is chi-square 

analysis. 

Results:The results of the univariate analysis obtained that the work motivation 

variable between the high and low categories was equally large as many as 25 

respondents (50.0%), on the nurse's performance variable mostly had good 

performance of 46 respondents (92.0%). The results of the bivariate test of the 

relationship between work motivation and the performance of ASN and Non ASN 

nurses obtained a p value 0.110.  

Conclusion: The conclusion of this study is that there is no relationship between 

work motivation and the performance of ASN and Non ASN nurses in class III 

inpatient room at 45 Kuningan Hospital in 2022.Suggestions for RSUD 45 

Kuningan, especially for nurses, to be able to maintain their performance so that 

they are getting better.  

 

Keywords : Work Motivation, Nurse Performance, RSUD 45 Kuningan. 

Literature : 25 Books (2013-2019), 16 Journals (2017-2018), 8 Regulations  

(2011-2018). 
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